Frisco SAGE Support Group Meeting Guidelines





     GOOD GROUP EXPERIENCES DON’T JUST HAPPEN.  They are the result of the commitment and involvement of the participants.  We will be spending a number of hours together. May we therefore, ask you to read, ponder, and discuss the qualities of good interchange listed below.  May we further ask you to adopt them in order that our group time together may be fruitful, and a spirit of community and friendship may develop among us. 





Sharing is essential. Your thoughts, feelings, and experiences are the Life-stuff of this group. We all need them in order that insights may be discovered, understanding deepened, and growth achieved.


Express feelings, not just ideas.  Feelings are the best indicator of what people value.  To do this, you must be in touch with your feelings. Take time to reflect on them and try to identify them clearly.


Expressing negative feelings can, on occasion, also be helpful. Unexpressed feelings simply set up blocks or dribble away in unproductive ways.


Respect, care about, and support each person in the group.  The more confidence each feels, the more anxiety diminishes and the more deeply we can explore the topics before us.


Support needs to be expressed. Do not presume that people somehow know you are feeling supportive. They will not, unless you show that you are.


Putting people down closes them up and is counter-productive. 


Positive confrontation is acceptable and needed. To confront means to present someone with a new or opposing idea for the sake of acknowledgment, contradiction, or clarification. It identifies where people stand and shows what they consider important.


Confront others with their unused strengths as well as their weaknesses.  Confront in order to help others grow.


Accusations and ridicule will only engender hostility and set up blocks.  Avoid them.


Avoid forcing your viewpoint by an overbearing attitude or barrage of arguments.


Our group goal is not winning, but growing.  Do not water down your positions, but do state them in a way which allows people room to maneuver and give a positive response.


Try to avoid becoming defensive.  Realize you are among friends. View confrontations as an invitation to self-exploration.


Fruitful discussion requires openness to change.


Stick to the point.  Do not wander.


Speak for yourself. Avoid using “we” when you mean “I."  Do not speak for the group without giving others a chance to agree or disagree.


Do not use “I” substitutes such as “one would think” or “a rational person would agree." Take responsibility for what you say.


Mostly speak about yourself.  Growth occurs chiefly when the group applies the topic to their own lives.


Mostly speak to individuals.  A series of monologues to the entire group is deadly.


Help others explore and develop the ideas and feelings they are expressing.


You are neither therapist nor judge.  Your role is not to set other people straight nor to solve their problems, but to share, help, and encourage.


Express disagreement as your idea not as absolute truth. Find common ground and areas of agreement before setting forth points of difference.


Say it in the group.  The things you say to your friends about the group before, after, or between meetings are often the very things which should be said in the group. There should be only one conversation at the time going on in the group.


Make the meetings.  If one person misses a meeting, the dynamics of the group change.  It often happens that the one who was absent cannot be brought up-to-date because he did not experience what really happened. The group needs to have you present.


Enjoy yourselves. Life is too short to spend time doing things you do not like. Help others enjoy themselves by warmth, friendship, and caring.


